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President’s Message – Fall 2013 

"If a child can't learn the way we teach, maybe we should teach the way they learn." 

(Ignacio Estrada) 

Welcome back to the start of another school year. As the leaves change colour and begin to 

fall to the ground we are reminded that summer is over and fall has arrived.  This is the 

time of year when many of us are busy welcoming our returning students and meeting new 

students. 

During the summer, some of our executive members attended the International Association 

of Special Education conference at UBC in the role as volunteers. Thanks to Stephanie who 

was our liaison with the organizing committee. I know anyone who attended the conference 

found this a worthwhile experience.  

Remember to mark your calendar for our 39th Crosscurrent Conference which will be held 

on Thursday, February 20th and Friday, February 21st, 2014. This will be our second year 

holding the conference at the Sheraton Vancouver Airport Hotel in Richmond. Our Keynote 

Speakers will be Norman Kunc and Emma Van der Klift. You can look forward to many 

exciting sessions at the conference. 

This year there are eleven members on the SEA executive. We welcome three new members 

to the executive: Angela Zummack, Treasurer; Debra Swain, Secretary and Rae Perry, 

Registrar. Thanks to your executive for their continued commitment to the SEA and most 

importantly for the concern they demonstrate for all students with diverse and special 

learning needs. 

The SEA continues to use Twitter as one method of sharing information with our members 

and the public. Our list of followers continues to grow. If you have a suggestion of a 

message or topic to ‘tweet’ please contact the SEA President. 

If you continue to be concerned about under funding for schools and students take the time 

to browse through the “better schools for BC” link found on the BCTF homepage. One of the 

issues addressed is that students have more needs but there are no more resources. 

Another topic of note which concerns our students directly is the reduction of Learning 

Specialist teachers. 

Did you know that you can renew your PSA membership online? If you know of someone 

wanting to join the SEA or another PSA please let them know to use this link 

https://bctf.ca/psa/join.aspx to join a PSA or renew their membership. 

The new BC curriculum drafts have been recently posted on the Ministry website. You might 

be interested in checking the curriculum drafts and providing your feedback. 

A recent addition to the Teaching to Diversity website is Students’ Mental Health 

Resources. This new section includes links to resources as well as professional development 

opportunities. We continue to encourage our members to peruse the website as you will find 

many useful links. 

On behalf of the SEA executive we wish everyone a fun and exciting fall.  

  

BJ (Bonnie-Jean) Foulds 

SEA President 
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REPORT TO BCTF:  CHANGING RESULTS FOR YOUNG READERS SYMPOSIUM 
AUGUST 26/27 

 
Mary Berg – British Columbia Special Education Association 

 
 Year two of Changing Results for Young Readers (CR4YR) began with a celebration of the 
successes of year one and a commitment to build on that work. The team is dedicated to further 
deepening professional learning in all areas of the original intellectual underpinnings, namely:  
 

- quality reading instruction 
- inclusion 
- social-emotional learning 
- Indigenous principles of learning  
- self-regulated learning  
- Spirals of Inquiry  

 
Facilitator and resource team member, Sharon Jeroski was tasked with the daunting job of analyzing 

and synthesizing the data from over 500 case studies, involving 9,000 students in 59 school districts.  
What we learned is that “Changing Results” did indeed change the results of young readers.  Of the case 
study students, the percentage of students not meeting expectations changed from 32% in fall 2012 to 
14% in spring, 2013. Furthermore, an impressive twenty percent of the vulnerable readers were actually 
meeting expectations by the end of the year.  These results are a significant shift from years of research 
that has indicated a widening gap for 20% of learners.   
 

What was different about this initiative, given that it managed to alter a pattern of chronic failure 
for a significant portion of our student population?  Its primary strength was the approach of teacher 
inquiry using the Spirals of Inquiry

1
 framework.   In this evidence-based approach, teachers in their day-to-

day work in classrooms, focused on their own practice and were provided the opportunity to work 
collaboratively with other educators.  Another factor in its success was the networking opportunities 
afforded the broad range of participants that included teachers, administrators, aboriginal educators, 
Ministry of Education personnel, university researchers, BCTF PSA representatives, international 
educators, and consultants. Coordinator Maureen Dockendorf, with the backing of the Ministry of 
Education, managed to bring together this diverse group of educators at regular intervals throughout the 
year to have conversations around best practice and to share stories of participants’ triumphs and 
struggles.   

 
Changing Results for Young Readers is grounded in the understanding that the most significant 

factor in students’ success is the quality of teaching.  It has established a structure of “thinking, reflecting 
and doing that is evidence-based”

2
 where collaborative time was provided to meet with facilitators and 

other local participating teachers. Teacher inquirers also had access to a formidable resource team
3
 

                                                 
1 Halbert, Judy and Linda Kaser.  2013.  Spirals of Inquiry for Equity and Quality. Vancouver: The BC 
Principals’ & Vice-Principals’ Association. 
2 Hali Circuit, Principal of Middleton Grange Public School in Sydney, Australia. “The Spiral of Inquiry”.  
August 27, 2013, Changing Results for Young Readers Provincial Network Session. 
3
 CR4YR Provincial Network Resource Team and Speakers: Rod Allen, Ministry of Education; Faye 

Brownlie, (quality reading instruction/ collaboration); Deb Butler/Nancy Perry, (self-regulated learning); 
Randy Cranston (collaboration); Maureen Dockendorf (CR4YR framework); Paige Fisher, (Indigenous 
principles of learning); Judy Halbert (Spirals of Inquiry); Sharon Jeroski (2012-2013 CR4YR results/case 
studies); Linda Kaser (Spirals of Inquiry); Trish Rosborough (Indigenous principles of learning); Kim 
Schonert-Reichl (social-emotional learning); Laura Tait (Indigenous principles of learning). 
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composed of leading British Columbia educational researchers and informed by Allington’s
4
 key elements 

of reading instruction.  
 

While the data analysis from the case studies revealed eight main themes in teachers’ practices, 
a few stood out as having the greatest impact on students’ learning:  

 
- Regular one-on-one support; 
- Building positive, hopeful relationships; 
- Offering choice based on students’ interests  

 
Reading is about making meaning and stories are a powerful aspect of that process. Over the 

three days of the symposium, we had the opportunity to listen to the stories of teachers, facilitators and 
students.  Their experiences and stories were as diverse as the children in our classrooms, validation that 
teachers can, as Faye Brownlie stressed, trust in our abilities as teachers to take ownership for the 
learning of all our students and to create learning opportunities that are “open and inviting enough that 
everyone can participate”.  Some of the most powerful stories came from the aboriginal educators whose 
cultures have long understood the power of story to engage and inform. Changing Results for Young 
Readers has made a commitment to infuse indigenous ways of learning throughout teachers’ practices by 
taking such steps as recognizing traditional territory at each meeting, inviting Strong Nations Publishing to 
the symposium and including indigenous educators on the Resource Team.  While non-aboriginal teachers 
are slowly gaining an awareness of the importance of recognizing and including aboriginal content in our 
daily teaching, there was little apparent evidence of this in the work of teachers with their case study 
students. Non-aboriginal educators like myself still have much work to do in this area. We need to 
continue to listen and learn from First Nations to help us understand the effects of our privilege as white 
colonial settlers and to build our capacity and confidence to respectfully and responsibly infuse 
indigenous content within our daily practice.  
 

In keeping with the Spirals of Inquiry framework, the team responded to the experience of year 
one by considering next steps.  To this end, CR4YR is committed to reaching the 14% of students still not 
meeting expectations. They plan to study the factors associated with children who didn’t show 
improvement and assist their teachers to “develop a strengths-based dialogue within an inquiry model”

5
.  

Participants will aim to deepen the group conversations within the context of collaborative inquiry.  
British Columbia educators will continue to build understanding and capacity in a collaborative framework 
for supporting vulnerable learners, one that represents a shift from “a remedial to an inclusive model, 
from a deficit-based to a strengths-based focus, and from pullout remediation to the classroom teacher as 
the central support”.

6
  The website, renamed youngreaders.ca, will continue to share resources and 

information and the newly created TWITTER feed will represent the CR4YR Provincial Network sessions.  
While budget constraints have resulted in a recent decision to cut two of the planned provincial meetings, 
it is encouraging to note that the support will continue at the classroom level for teacher teams and 
facilitators to continue to be able to work together regularly throughout the school year. 

 Finally, I suspect all who participated in the symposium will welcome a new school year full of 
possibilities, joyful learning, and even greater results for all learners. 

Be an Ally to Disabled People  

                                                 
4
 Allington, Richard. “Every Child, Every Day: Six Elements of Effective Reading Instruction”. Educational 

Leadership, March 2012 

5
 Jeroski, Sharon. “2013-2014 CR4YR Data Collection”. August 27, 2013, Changing Results for Young 

Readers Provincial Network Session. 
6 Brownlie, Faye & Randy Cranston. “Frameworks for Collaboration”.  August 27, 2013, Changing Results 
for Young Readers Provincial Network Session. 

http://youngreaders.ca/


FALL 2013 

SEA Crosscurrents Magazine 5 

  
Disabled people are everywhere, and yet are mostly invisible to the non-disabled world.  
Everyone grew up learning stereotypes about disabled people.  Some of these 
stereotypes are negative (“helpless,” “dependent,” “useless”).  Others seem positive but 
are just as limiting (“cheerful,” “inspiring,” “brave”).  In order to end disability 
oppression, nondisabled people need to learn how to be allies to disabled people.  
 
 
respect  
  
• Recognize that disabled people are 
inherently worthwhile.    
• Listen to disabled people’s stories, 
experiences, and perspectives.  
• Understand that having a disability 
does not make our lives any more 
inspirational, pitiful or tragic than yours. 
Our disabilities are ordinary and familiar 
parts of who we are.  
• Ask before you offer help to a disabled 
person. What you assume is helpful may 
not be. Start with a friendly but non-
intrusive question: “Can I provide 
assistance?” or “Can I get that for you?”  
Be aware that your offer may not be 
accepted.  Disabled people are the 
experts about our own lives and what 
we need.  
• Don't ask intrusive questions, however 
well-intentioned. Because of how 
disabled people are separated from 
society, many of us deal with daily 
curiosity about our bodies and lives. 
This can be irritating, exhausting, and 
demeaning.  
• Challenge your own assumptions. 
Many people have disabilities that 
might not be apparent to you. Everyone 
has a right to request and use the 
accommodations they need without 
being criticized or questioned.  
• Ignore service dogs while they’re 
working. Don’t pet, feed, or interact 
with them.   

  
language  
  
• Don’t use the words “cripple,” 
“defect,” “spastic,” “lame,” “retard,” 
and “crazy.” These words have long 
been used to bully and oppress disabled 
people. You may hear disabled people 
calling each other “crip” or “gimp,” This 
is "insider" language, akin to LGBT 
people calling each other “queer,” but 
isn’t appropriate language for non-
disabled people to use.  
• Use the phrase “disabled people” or 
“people with disabilities.”  
• When you hear other people use 
ableist language, take the opportunity 
to challenge and educate.  
• Don’t ask, “What’s wrong with you?” 
Disabled people have many different 
relationships with our bodies/minds. 
Don’t assume you know what’s right or 
wrong.  
access  
  
• Work to create accessibility in your 
community, workplace, and place of 
worship. Ramps and elevators are vital, 
but access doesn’t stop there.   
• Access means creating an inclusive 
and welcoming space for all members of 
your community:  
--Ensure that people with mobility aids 
and/or personal attendants can use the  
bathrooms.  
--Minimize the presence of scented 
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products and other triggers for people 
with  
chemical sensitivities with the goal of 
creating scent-free space.   
--Offer printed materials in alternative 
formats, such as Braille, large print, and 
audio.  
--Provide sign language interpreters and 
real time captioning.   
--Choose locations for community 
events near public transportation.   
--Offer sliding scales at events that cost 
money.   
--This is not an exhaustive list, only a 
starting place.  
• Understand that no single 
accommodation will work for all 
disabled people. One solution doesn’t fit 
all, but increased access does benefit 
everyone.   
• Take your lead from disabled people. 
We know what works best for us.  
• Be creative. Don’t use lack of money 
as an excuse not to create access.  
  
activism  
  
• Educate yourself. Read about the 
disability rights movement. Attend 
disability culture events.  
• Recruit members of the disability 

community to leadership positions 
within your  
organizations.  
• Confront disability stereotypes and 
oppression—ableism—wherever you 
encounter them.  
• Integrate disability issues into your 
understanding of racism, classism, 
sexism,  
homophobia, and transphobia. These 
systems of oppression are all 
interrelated.  
  
resources  
  
• Fleischer, Doris Zames and Zames, 
Frieda, The Disability Rights Movement: 
From Charity to Confrontation 
(Philadelphia: Temple University Press, 
2001).  
• Linton, Simi, Claiming Disability: 
Knowledge and Identity (New York: New 
York University  
Press, 1998).  
• Ragged Edge Magazine Online 
(www.raggededgemagazine.com) 
 
created by disability rights activists for 
more info: eclare@gmavt.net  or 
www.eliclare.com  

 
 
 
 
 
 
 

 
 

Hazel Davy Award 
 

http://www.raggededgemagazine.com/
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The Hazel Davy Award was established to honour Hazel Davy, a retired founding 
member of the Special Education Association, in order to recognize her 
accomplishments in special education.  The award is presented at the annual SEA 
Crosscurrents conference to recognize an individual’s professional contribution to 
special education in the province of British Columbia.  The award consists of a plaque on 
which each year the winner’s name is inscribed, and an individualized plaque, which is 
given to the recipient. 
 
Criteria for Selection 
The nominee must be a B.C. resident. 

a) Who is (or was) a member of the SEA. 
b)   who is (or was) professionally employed in the field of special education. 
c) Whose professional contribution affected the practices of other special 

educators. 
d) Whose professional contributions resulted in improvement of services. 
e) Who is aware of the nomination and is willing to accept the award. 

 
Nominations Procedure 
Nominations are invited through the Crosscurrents magazine and through letters to 
District Teachers’ Association Presidents, and district Special Services Administrators.  
Letters of nomination should be sent to the SEA President and must be received by 
January 15th of the year the award will be presented. 
 
The nomination must include: 
 

a) name, official position and addrtess of the nominator 
b) name, official position and address of the nominee. 
c) A description of the most outstanding professional contributions of the 

nominee. 
d) The nominee’s curriculum vitae, including dates of SEA membership. 

 
Nominations must be received by mail, fax, or email by the  January 15th closure date.  
Late nominations will not be considered. 
 
SEA Executive Committee members are not eligible for the award during their term of 
office. 
 
 
 
 
 

Marg Csapo Scholarship 
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The Marg Csapo Scholarship was established to honour Marg Csapo, a long-standing SEA 
executive member, to recognize her accomplishments in Special Education, as a faculty 
member with UBC and as editor of the BC Journal of Special Education.  The $1000 
scholarship may be presented at the annual SEA Crosscurrents Conference to an 
individual taking training at a senior level in Special Education at a university in British 
Columbia. 
 
Criteria for Selection 
 
The applicant must: 
 

a) be currently enrolled in 4th year, 5th year or graduate level courses in Special 
Education at a university in British Columbia. 

b) Submit a letter detailing: 
o Personal experience, which demonstrates interest in and commitment to 

working with children with special needs.  Preference will be given to an 
individual who does, or intends to, work in the public education system in 
British Columbia. 

o Future goals related to working in the field of Special Education. 
o Relevant course work to achieving future goals. 

 
c) Submit letter(s) of support verifying exceptional performance from one of 

more of the following: 
o Scool-based sponsor teacher 
o School district administrator of Special Education 
o Professor of Special education 

 
d) Contribute an article on professional practice to our Crosscurrents 

Publication. 
e) Submit all documents to the SEA President by January 15th of the year in 

which the scholarship is to be awarded. 
 
Documents must be received by mail, fax, or email by January 15th closure date.  A late 
application will not be considered. 
 
SEA Executive committee members are not eligible for this award during their term of 
office. 
 

 
 
 

Special Education Professional Development Scholarship 
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The Special Education Professional Scholarship was developed to promote the specialist 
training of practicing teachers currently working in the BC Education system.  Two $500 
scholarships will be available each year for someone enrolled in special education 
coursework.  The awards will be for attendance in a course(s) taken in a semester, 
summer session, or intercession during the year dated from July 1st to June 30th. 
 
Rationale: 

o To support teachers who wish to increase their qualifications in the field of 
special education. 

o To provide financial assistance to practicing teachers who are returning to post-
secondary special education coursework. 

 
Criteria for Selection: 
The applicant must” 

a. be currently enrolled in diploma or certificate courses in special education at a 
post-secondary institution. 

b. Be a member of BCTF, preference will be given to a member of the SEA 
c. Be a practicing teacher in a B.C. public school 
d. Submit a letter detailing: 

o Program of study 
o Current teaching position 
o Personal experience which demonstrates interest in and commitment to 

working with children with special needs 
o Future goals related to working in the field of special education. 
o Relevance of course work to achieving future goals. 

e. submit a letter of support from an instructor of special education course. 
f. Submit all documents to the SEA President by December 15th of the year in 

which the scholarship is to be awarded. 
 
Nominations must be received by mail, fax, or e-mail by December 15th closure date.  
Late nominations will not be considered. 
 
SEA Executive Committee members are ot eligible for this award during their term of 
office. 
 
Contact: 
SEA President – BJ Foulds 
SEAPresident@gmail.com 
 

 
 
 

37th Annual 
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Crosscurrents Conference 2014 
February , 2014 
Sheraton Hotel 
Richmond, B.C. 

 

Keynote: "Rediscovering our Right to Belong" 
Norman Kunc & Emma Van Der Klift 

 
BREAKOUT SESSION: 

"New Students, New Questions": Supporting the Classroom Teacher in an Inclusive 
School 

--------------------------------------------------------------------------------------------------------- 
 

SPEAKERS

Colleen Politano 
Practical Strategies to 
help ALL Students 
Develop Self-regulation 
   
    

Kimberly Schonert-
Reichl  
Cultivating Social and 
Emotional Learning and 
Development in Children 
and Youth” 
 
Saima Fewster – 
Supporting Students with 
Fetal Alcohol Spectrum 
Disorder 
 
Monique Gray Smith  
Strategies for Fostering 
Resiliency with Indigenous 
Children 
 
Cindy Lee – Pathways to 
Transition 
 
Joseph Sheppard –
Autism Skyward: 
Leadership, Transition, 
and Support for Post 
Secondary Students with 
Autism 

Cris Rowan 
“Technology and 
Balance” 

 
Kathy Howery  
UDL - Designing for 
Diversity 

 
Faye Brownlie  
Grand Conversations, 
Thoughtful Responses: 
 Literature Circles at Work 
& 
Co-teaching:  a support 
model 
 
Colleen Deveyrac  
Save Your Sanity – 
Proactive Strategies for 
Children with Challenging 
Behaviour 
 
Pamela Richardson, 
Shelley More  
Powerful Learning for 
Diversely Able Students 
 
Dawn Reithaug : Three 
Tiers of Instruction and 
Intervention for Reading 
& 

Supporting Adolescent 
Readers in Grades 5 to 12 
 
Brenda Fossett : 
Technology for Your 
toolbox: Boardmaker & 
iPad 
 
Sylvie Zebroff:  Myths 
and Methods: Sexual 
Health Education for Kids 
with Cognitive Challenges 

 
Marla Gamble and 
Raegan Sawka - Igniting 
the Passion to Write – A 
Residential School 
Themed Literacy Unit 
 
Bill Standeven, Lenore 
Gibbons - Ministry of 
Education Update 
 
Carol and Bruce 
McAndrew  
Every Child Has A Story 
 
Vanessa Lapointe When 
the Worry Monster 
Attacks: Supporting 
Children Struggling with 
Anxiety 
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BCSEA Executive Members Attend  

International Association of Special Education Conference 
By Mary Berg 

 
SEA Executive members Stephanie Koropatnick,  

Rae Perry, Denise Chow, and Mary Berg at UBC 
 

“This week has been a joyous affair!”  So declared outgoing IASE president, Paula Leitz, 

standing in designer dress and bare feet.  Her glittered stilettoes were long since discarded when 

she joined an impromptu dance circle led by a group of Nigerians and serenaded by the exuberant 

voices of Theatre Terrific.  From July 7 – 11
th
, 2013, educators from over 40 countries gathered at 

UBC’s Vancouver campus for the 13
th
 Biennial Conference of the International Association of 

Special Education. Among the several hundred delegates were four members of the BCSEA 

executive: Co-Vice Presidents Stephanie Koropatnick and Mary Berg, Members Coordinator 

Denise Chow, and Registrar Rae Perry. 

Multiculturalism, diversity and hope were common themes throughout the four-day 

event. The conference kicked off with an opening ceremony and reception at UBC’s spectacular 

Museum of Anthropology.  It featured Coast Salish performers, Tsatsu Stalqaya demonstrating 

traditional dances amid ancient totems, as the sun set over the Pacific Ocean behind them. 

Vancouver showed its best side with beautiful weather that matched UBC’s magnificent setting 

between ocean and mountains.  

The conference program featured speakers from all over the world with up to 20 

concurrent sessions, poster sessions or round table sessions running every hour from 8:00 to 4:30.  

I attended presentations by speakers from Sweden, Nigeria, Australia, England, India, Saudi 

Arabia, the US and Canada and learned how different the state of special education is in other 

places.   

The title of the conference was “The Bridge from Segregation to Inclusion… A Long 

Journey”.  While Canadian schools began this journey decades ago, we learned that children in 

many parts of the world are still waiting for their countries to take the most tentative first steps 

along this path. We listened to stories, many of them heart-wrenching, of children excluded from 
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educational opportunities often because of cultural beliefs that instill fear and shame about 

disability and cause not only schools, but communities, and even their own families to reject 

children who are different.  Many of the educators I listened to felt frustrated by a lack of 

funding, political will or inclusive belief systems. 

For every tale of hardship there were stories of success from educators and visionaries 

who refused to accept the situations they were witnessing and embodied the advice of Gandhi to 

“be the change you want to see in the world”.  Keynote speaker, Dr. Lilliana Mayo, Founder and 

Director of the Centro Ann Sullivan del Peru (CASP), described with humility and humour her 

30-year experience of “making the impossible possible”. In 1979 when she founded CASP in her 

parents’ garage, no institutions in Peru offered educational services to people with autism, 

developmental delays or severe behavioral problems. Beginning with 8 students, CASP now 

serves more than 450 students, 100 of which are employed in real jobs, and another 70 are 

included in regular schools.  A visionary who sees opportunities where there are obstacles, Dr. 

Mayo has developed a model for inclusion in the home, the school, the workplace and the 

community where persons with developmental disabilities are provided the support to become 

“independent, productive and happy”. 

Marg Csapo, former executive member of BCSEA and co-founder of IASE brought her 

own element of joy with her perpetual smile and vivacious spirit.  Now well into her eighties, the 

namesake of the BCSEA’s Marg Csapo Scholarship shows no signs of slowing down as she 

continues her work to help develop special education services internationally.  

Attending the conference provided an opportunity to gain a more global perspective of 

special education and to make a valuable connection between our provincial organization and this 

international one. The 14
th
 Biennial Conference will be held in Wroclaw Poland in 2015. The 

focus will be “New Dimensions Toward Education, Advocacy, and Collaboration for Individuals 

with Special Needs”.  If Vancouver 2013 is any indication, the “Long Journey from Segregation 

to Inclusion” will take a few more steps closer to its destination. 

 

 
SEA Co-Vice President, Mary Berg (left) with IASE co-founder Marg Csapo 

(centre) and delegates from Nigeria and India dressed in traditional costume for the 

conference banquet. 
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Meet Your Special Education Executive 
2013 – 2014 

 

 
 
 
 
SEA Executive Members 2013 / 2014 
 
President 
BJ Foulds 
Email: seabcpresident@gmail.com 
 
Secretary 
Debra Swain 
 
Treasurer 
Angela Zummack 
 
 
 
 
 
 

 
 
 
 
 
Conference Coordinator 
Stephanie Koropatnick 
 
Conference Speakers 
Mary Berg 
 
Members at Large: 
Rae Perry 
Carol McAndrew 
Cindy Blackmore 
Denise Chow 
Karen Hynd 
  
 

mailto:seabcpresident@gmail.com
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PROGRAM OF THE SPECIAL EDUCATION ASSOCIATION PSA 60 for 2013-2014 

1.  Goal:  Provide professional growth opportunities for all 
members especially rural and new teachers 

 Objectives Activities 

To investigate and use electronic resources for professional growth Offer a book study for members and chapters 

 
Develop Webinars to be available to members and chapters. 

 

Investigate and hold a regional event (conference, professional learning, 
speaker, etc) 

  2.  Goal:  To communicate with the members of the SEA the community beyond 

Objectives Activities 

To use multiple sources of communication to connect with our members 
and to provide current & relevant information. 

Host a Website with current information regarding SEA and rlated links, & 
activities. 

 

Use Twitter as a means of Social Media to inform members & the public about 
SEA. 

 
Hold an annual Crosscurrents conference. 

 

Publish the Crosscurrents publication a minimum of 3 times per year 
electronically. 

 

Maintian a listserve / email for all members.  Email relevant informaiton to 
members. 

 
Maintain a listserve / email for Chapter Presidents. 

 

To investigate and develop the use of electronic resources for the use of 
members and local chapters. 

   
3.  Goal:  To maintain & grow membership 

 Objectives Activities 

Encourage new members to join the SEA & retain current members Maintain regular contact with our members 

 

Provide information and support to members/chapters regarding the formaiton 
of local chapters. 

 

Develop and encourage participation in Professional Learning and Professional 
Development activities offered by SEA and other relevant organizations. 

  4.  Goal:  Provide a voice for the membership 
 Objectives Activities 

Inform members and chapters regarding changes in special education inform members via website, publications, email and other methods 

Respond to changes in special education Request feedback from members and chapters to issues requiring a response 

 
Develop responses to current changes and forthcoming isues in special education 

 
Develop responses to current changes and forthcoming issues in special education 

 
Advocate for students and members in a variety of  forums by responding to issues 
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  Educational Transformation: Social Emotional 

Learning (SEL) in our schools 
Stacey Burnard, MA, MBA, B.Ed. 

 

 

Social - emotional learning (SEL), a relatively new concept to the educational world, but 

now a much regarded, necessary, element in any curriculum. Social- emotional learning 

is a philosophy, a lens into how we interact with others. It is Education for the 

Heart.
7
Aristotle aptly wrote, “Educating the mind without educating the heart is no 

education at all.”  

Research states that schools that create learning environments that help students and staff 

develop greater social and emotional competency, help ensure academic and personal 

outcomes for students, as well as higher levels of teaching and work satisfaction for 

staff.
8
  

"Social-emotional learning is the process of developing students' social-emotional 

competencies, that is, the knowledge, skills, attitudes, and behaviours that individuals 

need to make successful choices.
9
"According to leading researchers at the Collaborative 

for Academic, social - emotional learning is comprised of five competency areas 

including self- awareness, self-regulation, social awareness and perspective taking, 

relationships skills and responsible decision-making. Social emotional Learning is the 

process through which we learn to recognize and manage emotions, care about others, 

make good decisions, behave ethically and responsibly, develop positive relationships, 

and avoid engaging in negative behaviours.  

Building these types of internal assets, through providing classroom climates of 

relationships and caring allow for students to pursue their passions by taking risks and 

learning to manage failure, which is critical to the potential success of students.  

We only need to look to the Finland educational model
10

 to see the successful outcomes 

that accrue when the focus in our classrooms is on building these social  - emotional 

assets of cooperative play, self-regulation and perspective taking. In that model, the first 

few years of educational focus is solely on building emotional competencies, relegating 

the pursuit of academics to the latter elementary years. 

 

Social emotional learning is not only about student wellness and building internal assets 

for life success, but it is also teacher wellness. Educators are the models for our children, 

we must be passionate about teaching for children to be engaged in learning.  Our 
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dropout rates are significantly high, and are a global concern. In Europe, a term, NEET, 

has been developed to capture youth who have become disengaged, not educated, 

employed or in training programs
11

. We need to make some changes to how we are 

educating our children and youth.  

Rita Pierson,
12

 a veteran educator suggests, children do not learn from people they don’t 

like. For teachers to open up our hearts and create these caring conditions for learning, 

we have to be socially, emotionally and physically healthy ourselves. We need to develop 

self-awareness, social-awareness and self-management skills. Equally true to parenting, it 

is critical that we are responsive rather than reactive and impulsive, in our problem 

solving and in our interactions with kids as these encounters are all opportunities for 

learning. 

Teachers are considered "stress hardy' if they remain in the professional more than 5 

years. They are "on" all the time. The demands are increasing: from a multitude of 

diverse learning styles, and increased accountability measures, to a changing partnership 

with parents. We teach who we are; we need to be ever so mindful of how and what we 

convey, to our students.  

 

We need to build relationships and classrooms that are welcoming, challenging, 

inclusive, and promote risk-taking. A key to improving the academic achievement of our 

students in the 21st Century is the degree of relational trust established with adults. Safe 

and caring climates of relationships in our classroom/homes, will encourage children to 

pursue their creativity and passions to become independent, life - long learners. We need 

to "work with" our children, not "to" as in the traditional, compliance-based model of 

education.
13

  

 

It is the delivery of these SEL skills through instruction, and mostly through modeling 

and action, that builds social citizenship in our youth. This is through a continuum of 

offerings in our schools and in our homes, from daily interactions of smiling and saying 

"hello," to integrating concepts into our curriculum such as, examining acts of pro-social 

behaviours in literature, analyzing the cost-benefits and ripple effect of aid to Third 

World countries in maths, to school-wide community initiatives or programs that focus 

on conflict resolution and generosity. It is developing sustainable internal assets in our 

children and youth so they can make choices that reflect strong moral values, rather than 

consequenting them for performing a given act or behaviour. 

 

The Ministry of Education in British Columbia is currently developing three cross-

curricular competencies, one of which specifically highlights social-emotional 

competencies: they are critical and creative thinking skills, communication (language and 

digital literacy)skills, and personal and social competencies. 
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To find success in this ever changing and interdependent world, students require a new 

skill set. They require resiliency and according to Carol Dweck, they need a growth 

mindset: that you can succeed through hard work, and are able to manage and in fact 

view, failure as a learning opportunity. They require an understanding of emotional 

literacy as workplaces now demand these “soft skills” of social relatedness. 

 

School districts are beginning to undertake more SEL programming as well as 

organically develop improved cultures of caring in their schools. Secular mindfulness 

programs, such as the MINDUP program, which are supported by neuroscience research, 

are bringing mindfulness listening and the honing of attention back to schools. Concepts 

such as acts of kindness, acts of gratitude and giving back to the community through acts 

of generosity and outreach are supporting students in recognizing the satisfaction of 

giving and building community and social citizenships.  Interest in the area of self - 

regulation is burgeoning as the need for emotional modulation and the attentiveness has 

increased. 

 

Should schools be teaching it? Education is in a transformational time. Education must 

include the so-called "soft" skills not just the "hard," academic knowledge. In order to be 

successful we need to know our strengths/weaknesses, effectively work in teams, and 

thereby understand perspective and empathy, make decisions that are not only based on 

critical analysis and be effectively communicated, but reflect compassionate 

understanding, and we must be able to overcome obstacles and persevere.  
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CANDIDATE’S FORM 
SEA EXECUTIVE COMMITTEE 

2014/2015 
 

Name:  ___________________________________________________________ 
 
Position / Title:  ____________________________________________________ 
 
School(s):  ________________________________________________________ 
 
District:  __________________________________________________________ 
 
Home Address:  ____________________________________________________ 
 
_________________________________________________________________ 
 
Home Phone:  ____________________      School Phone:  __________________ 
 
I am a candidate for the following elected SEA (2 year) position(s): 
 
Member-at-Large  ______ 
 
I wish to be considered for an appointed (1 year) position  ______ 
 
My candidacy is supported by: 
 
Name:  ___________________________________________________________ 
 
District:  __________________________________________________________ 
 
Home Phone:  __________________          School Phone:  ___________________ 
 
In addition to performing the tasks of the position, each SEA Executive member is 
assigned other job responsibilities and serves as a member of several committees.  
Please list, in priority order, all Executive jobs and committees of interest to you.  
Outline relevant previous experiences or interests: 
 

 

 

 
At the AGM you will be requested to give a brief oral presentation (1-2 minutes) 
outlining your qualifications for the position. 


